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A 2020 study by ORACLE and
Workplace Intelligence uncovered

some alarming statistics. Out of
the 12,000 participants:
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DATA SHOWS
37%

Of HR professionals witnessed
an increase in stress-related
absence over the past year.

89%

Of HR professionals have
observed 'presenteeism'
(people working when unwell)
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THE RESULT?

1in4
M Say their productivity has

plummeted

The Stress Management Society is a non-profit
organisation dedicated to helping individuals and

11in 10 companies recognise and reduce the impact of
Say they make poor decisions stress and poor mental health. Since our inception
at work in 2003, our dream has been to create a happier,

healthier, more resilient world.
Visit www.stress.org.uk/stressawarenessmonth for
more information and support.
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Almost 2 in 10

Say work-related stress,
anxiety, and depression
effects their home life
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